ORDINANCE NO. 08-16

AN ORDINANCE AMENDING

SECTION 167.09, THE

PAINESVILLE CODE OF 1998 RELATING TO THE
CLASSIFICATION AND COMPENSATION PLAN, and

DECLARING AN EMERGENCY

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF PAINESVILLE, LAKE COUNTY,

OHIO:

SECTION 1. That Section 167.09 is hereby amended to read as follows:

SECTION 167.09 UNCLASSIFIED POSITIONS AND COMPENSATION

THE FOLLOWING SHALL COMPRISE THE UNCLASSIFIED POSITIONS OF THE
CITY, WITH SUCH CHANGES AS MAY BE MADE FROM TIME TO TIME BY CITY
COUNCIL, BY AMENDMENT TO THIS SECTION, ALONG WITH THE RATE OF PAY FOR

SUCH OFFICIALS AND EMPLOYEES:

ELECTIVE OFFICIALS

President of Council
Council Members
Director of Law
Effective April 1, 2015
Effective April 1, 2016
Effective April 1, 2017
Assistant Law Director/Prosecutor
Effective April 1, 2015
Effective April 1,2016
Effective April 1,2017
Assistant Law Director
Effective April 1, 2015
Effective April 1,2016
Effective April 1, 2017
City Manager
Effective July 1, 2015
Effective July 1, 2016
Effective July 1, 2017
Clerk of Court
Effective April 1, 2015
Effective April 1, 2016
Effective April 1, 2017
Clerk of Council/Communications Coordinator
Effective April 1, 2015
Effective April 1, 2016
Effective April 1, 2017
OTHER POSITIONS

School Crossing Guard
Recreation Assistant
Camp Counselor

Senior Leader

$ 583.33 monthly
500.00 monthly

$2,858.40 bi-weekly (1)
$2,929.86 bi-weekly (1)
$2,973.81 bi-weekly (1)

$1,429.18 bi-weekly
$1,464.91 bi-weekly
$1,486.88 bi-weekly

$788.46 bi-weekly
$808.17 bi-weekly
$820.29 bi-weekly

$4,817.50 bi-weekly (1)
$4,937.94 bi-weekly (1)
$5,012.01 bi-weekly (1)

$2,585.58 bi-weekly (1) (3)
$2,650.22 bi-weekly (1) (3)
$2,689.97 bi-weekly (1) (3)

$1,576.93 bi-weekly (1)
$1,616.35 bi-weekly (1)
$1,640.60 bi-weekly (1)
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Recreation Specialist 2)

Senior (Seasonal) 2)
Co-op Student Trainee )
Clerk-Typist (Seasonal/Part-time) 2)
Junior (Seasonal) 2)
Parking Enforcement Officer 2
Special Police Officer/Court Security Officer 2)
Probation Officer @

(1) Which shall be adjusted by an Internal Revenue Service (I.R.S.) Approved Public Employees Retirement

System (P.E.R.S.) Employer “Pick-Up” Plan.
(2) As determined by the City Manager.

(3) Subject to annual cost of living increase as established for the Municipal Court Judge.

VOLUNTEER POSITIONS

Volunteers are not regular employees of the City but perform services for the City on an “on call”, “as available”

basis.

Special Police officer and-Part-TimeEirefighter:
Entrance $10.34 per hour

After 1 year $11.57 per hour
After 3 years $13.33 per hour
Part-Time Firefighter - EMT

Entrance $13.00 per hour
After 1 vear $14.00 per hour
After 3 vears $15.00 per hour

Part-Time Firefighter-Paramedic
Entrance $H-39 $76.00 per hour
After 1 year $32:62 $17.00 per hour
After 3 years $14-39 $18.00 per hour

SECTION II. That this Ordinance is passed as an emergency measure for the protection and
preservation of the peace, health, safety and general welfare of the inhabitants of the City of
Painesville, the emergency being the immediate necessity to amend the Classification and
Compensation Plan for the affected employees, and therefore, this Ordinance shall be effective

immediately.
PASSED: August 15,2016

EFFECTIVE: August 15,2016
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Pail W. Hach, 1/ :
_President of Council

ATTEST:

7

Tara Grimm, CMC
Clerk of Council
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