
ORDINANCE NO. _________-23  

 

AN ORDINANCE AMENDING SECTION 167.07, OF THE 

PAINESVILLE CODE OF 1998 RELATING TO THE 

CLASSIFICATION AND COMPENSATION PLAN, AND 

DECLARING AN EMERGENCY 
 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF PAINESVILLE, LAKE 

COUNTY, OHIO: 
 

  SECTION 1. That Section 167.07 is hereby amended to read as follows: 
 

SECTION 167.07 CLASSIFIED POSITIONS 
CLASS TITLE                                                                                             CLASS GRADE 

 

CLERICAL, FISCAL AND ADMINISTRATION      40 HOUR WEEK 

CLERICAL       SALARY 

CLERK TYPIST ...................................................................................................................3 

SWITCHBOARD OPERATOR  ...........................................................................................6 

SECRETARY I  ....................................................................................................................6 

SECRETARY II  ...................................................................................................................8 

ADMINISTRATIVE SECRETARY ....................................................................................9 

ADMINISTRATIVE SECRETARY – MANAGER ..........................................................12 

ADMINISTRATIVE SECRETARY - COURT ..................................................................12 

FIRE DEPARTMENT ADMINISTRATIVE ASSISTANT .................................................6 

COMMUNICATIONS COORDINATOR ..........................................................................10 

 

FISCAL AND DATA PROCESSING      SALARY 

PARKING CASHIER ...........................................................................................................5 

PARKING ENFORCEMENT CASHIER .............................................................................6 

FISCAL CLERK I  ................................................................................................................6 

FISCAL CLERK II  ..............................................................................................................9 

FISCAL CLERK III  ...........................................................................................................11 

FISCAL CLERK III – HUMAN RESOURCES .................................................................11 

FISCAL CLERK II – HUMAN RESOURCES ....................................................................9 

FISCAL CLERK I – HUMAN RESOURCES ......................................................................6 

FISCAL CLERK II – UTILITY OFFICE .............................................................................9 

DATA PROCESSING CLERK I  .........................................................................................6 

DATA PROCESSING CLERK II  ........................................................................................9 

FISCAL CLERK/COMPUTER COORDINATOR ............................................................11 

COLLECTIONS SUPERVISOR  .......................................................................................13 

UTILITY OFFICE SUPERVISOR .....................................................................................13 

FINANCE/GRANT ANALYST .........................................................................................14 

STORES CLERK/BUILDING AND GROUND WORKER ...............................................8 

ADMINISTRATIVE ANALYST  ......................................................................................11 

PROJECT COORDINATOR ..............................................................................................13 

UTILITIES OFFICE MANAGER  .....................................................................................16 

FINANCE ANALYST II ....................................................................................................12 

COLLECTIONS ANAYLYST ...........................................................................................11 

 

ADMINISTRATION 

DEPARTMENT/DIVISION HEADS AND SENIOR SUPERVISORS      SALARY 

WATER TREATMENT PLANT SUPERVISOR ..............................................................19 

ASSISTANT WATER POLLUTION CONTROL SUPERINTENDENT .........................19 

DIRECTOR OF PLANNING .............................................................................................20 

ECONOMIC DEVELOPMENT DIRECTOR ....................................................................23 

HUMAN RESOURCES DIRECTOR .................................................................................23 

ELECTRIC GENERATION SUPERVISOR ......................................................................21 

ELECTRIC DISTRIBUTION SUPERVISOR ...................................................................21 

ASSISTANT FINANCE DIRECTOR .............................................................................22 

COMMUNITY DEVELOPMENT DIRECTOR/CITY PLANNER ..................................22 

WATER SUPERINTENDENT ...........................................................................................27 

RECREATION AND PUBLIC LAND DIRECTOR ..........................................................23 

FIRE CHIEF ........................................................................................................................23 

DIRECTOR OF FINANCE .................................................................................................26 

WATER POLLUTION CONTROL SUPERINTENDENT ...............................................23 

CHIEF OF POLICE ............................................................................................................25 

ELECTRIC SUPERINTENDENT ......................................................................................25 



THE CITY OF PAINESVILLE, OHIO 

CLASSIFICATION AND COMPENSATION PLAN, CHAPTER 167 

 

CLASS TITLE                                                                                             CLASS GRADE 

 

CITY ENGINEER ...............................................................................................................23 

PUBLIC SERVICE DIRECTOR ........................................................................................23 

ASSISTANT CITY MANAGER ........................................................................................27 

 

PUBLIC SAFETY, COURT, CODE ENFORCEMENT AND ENGINEERING 

POLICE      SALARY  (40 HOUR WEEK) 

PARKING CONTROL OFFICER ................................................................................7 

POLICE RECORDS CLERK I  .....................................................................................8 

POLICE RECORDS CLERK II  ...................................................................................9 

POLICE DISPATCHER ................................................................................................8 

COMMUNITY SERVICE OFFICER .........................................................................11 

SCHOOL RESOURCE OFFICER ..............................................................................15 

POLICE OFFICE SUPERVISOR ...............................................................................10 

* POLICE OFFICER ......................................................................................................17 

* POLICE SERGEANT ..................................................................................................18 

* POLICE LIEUTENANT .............................................................................................20 

 

FIRE      SALARY  (48 HOUR WEEK) 

* FIREFIGHTER/EMT ..................................................................................................17 

* FIRE LIEUTENANT ...................................................................................................18 

* FIRE CAPTAIN...........................................................................................................20 

 EXECUTIVE CAPTAIN (40 HOURS A WEEK) ......................................................20 

* CIVIL SERVICE POSITIONS 

 

MUNICIPAL COURT      SALARY (WORK WEEK DETERMINED BY COURT) 

PROBATION OFFICER I ...........................................................................................11 

PROBATION OFFICER II..........................................................................................12 

CHIEF PROBATION OFFICER .................................................................................16 

 

ECONOMIC DEVELOPMENT AND COMMUNITY DEVELOPMENT 

 ECONOMIC DEVELOPMENT ADMINISTRATIVE ASSISTANT(PART-TIME) ..6 

 PLANNER I ................................................................................................................14 

 

ENGINEERING      SALARY  (40 HOUR WEEK) 

CONSTRUCTION ENGINEER/ENGINEERING TECHNICIAN  ...........................15 

PLANNER ...................................................................................................................16 

GIS COORDINATOR .................................................................................................16 

SENIOR ENGINEER ..................................................................................................18 

 

CODE ENFORCEMENT      SALARY  (40 HOUR WEEK) 

HOUSING INSPECTOR  ............................................................................................11 

CODE ENFORCEMENT/ZONING INSPECTOR ................................................11 

SR CODE ENFORCEMENT/ZONING INSPECTOR ..........................................13 

BUILDING INSPECTOR  ..........................................................................................16 

BUILDING OFFICIAL ...............................................................................................18 

FIRE INSPECTOR ......................................................................................................11 

 

LABOR, LABOR SUPERVISION AND TRADES  (40 HOURS WEEK) 

GENERAL LABOR AND EQUIPMENT OPERATION   HOURLY 

CUSTODIAN I ..............................................................................................................5 

CUSTODIAN II .............................................................................................................8 

PUBLIC WORKS GUARD ...........................................................................................7 

MAINTENANCE WORKER I......................................................................................7 

MAINTENANCE WORKER II ....................................................................................9 

PARKING AND TRAFFIC TECHNICIAN .................................................................9 

HEAVY EQUIPMENT OPERATOR .........................................................................11 

AUTOMOTIVE SERVICE WORKER .........................................................................9 

UTILITY SERVICE/MAINTENANCE WORKER ...................................................10 

MAINTENANCE CREW LEADER ...........................................................................10 



THE CITY OF PAINESVILLE, OHIO 

CLASSIFICATION AND COMPENSATION PLAN, CHAPTER 167 

 

CLASS TITLE                                                                                             CLASS GRADE 

 

GENERAL TRADES      HOURLY 

SIGN FABRICATOR ..................................................................................................11 

AUTOMOTIVE MAINTENANCE MECHANIC ......................................................13 

AUTOMOTIVE MAINTENANCE WORKER ............................................................9 

 

LABOR AND TRADES SUPERVISION      SALARY 

MAINTENANCE SUPERVISOR I ............................................................................12 

MAINTENANCE SUPERVISOR II ...........................................................................16 

PARK AND CEMETERY SUPERVISOR .................................................................16 

PUBLIC WORKS SUPERVISOR ..............................................................................18 

 

RECREATION      SALARY 

RECREATION COORDINATOR ..............................................................................11 

RECREATION SUPERVISOR ...................................................................................13 

RECREATION SUPERVISOR/SENIOR CENTER MANAGER .............................13 

 

PUBLIC UTILITIES     (40 HOUR WEEK) 

GENERAL PUBLIC UTILITY      SALARY 

METER READER HELPER  ........................................................................................7 

METER READER  .......................................................................................................8 

METER MAINTENANCE WORKER .........................................................................8 

UTILITIES SERVICE WORKER ...............................................................................10 

 

WATER AND WATER POLLUTION CONTROL      SALARY 

ASSISTANT LABORATORY TECHNICIAN ..........................................................11 

LABORATORY TECHNICIAN II .............................................................................14 

LABORATORY TECHNICIAN II/ADMINISTRATIVE ASSISTANT ...................14 

LABORATORY/TECHNICAL SERVICES SUPERVISOR .....................................16 

PRETREATMENT COORDINATOR ........................................................................15 

WATER ENGINEERING TECHNICIAN ..................................................................13 

ASSISTANT WATER ENGINEERING TECHNICIAN ...........................................11 

WATER TREATMENT PLANT OPERATOR II ......................................................14 

WATER POLLUTION CONTROL PLANT OPERATOR II ....................................14 

WATER POLLUTION CONTROL PLANT OPERATIONS SUPERVISOR ...........16 

WATER TREATMENT PLANT CHIEF OPERATOR ..............................................15 

TREATMENT PLANT MAINTENANCE SUPERVISOR ........................................16 

WATER DISTRIBUTION SUPERVISOR .................................................................18 

 

WATER AND WATER POLLUTION CONTROL      HOURLY 

TREATMENT PLANT MECHANIC I .......................................................................10 

TREATMENT PLANT MECHANIC II .....................................................................13 

SENIOR MAINTENANCE MECHANIC ..................................................................14 

TREATMENT PLANT MECHANIC/ELECTRICIAN ..............................................14 

LABORATORY TECHNICIAN I ..............................................................................10 

LABORATORY TECHNICIAN I/ADMINISTRATIVE SECRETARY ...................11 

WATER METER REPAIR WORKER .......................................................................11 

WATER TREATMENT PLANT OPERATOR I ........................................................10 

WATER OPERATIONS/MAINTENANCE TECHNICIAN......................................11 

WATER POLLUTION CONTROL PLANT OPERATOR I ......................................10 

WATER TREATMENT PLANT OPERATIONS/MAINTENANCE TECHNICIAN11 

 

ELECTRICAL      SALARY 

ELECTRIC DISTRIBUTION FIELD SUPERVISOR ................................................16 

ASSISTANT ELECTRIC DISTRIBUTION SUPERVISOR .....................................18 

OPERATING ENGINEER ..........................................................................................16 

ASSISTANT SENIOR ENGINEER............................................................................17 

SENIOR ENGINEER - OPERATIONS ......................................................................18 

SENIOR ENGINEER - MAINTENANCE .................................................................18 

SENIOR ENGINEER – SCADA/IT ............................................................................18 
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CLASS TITLE                                                                                 CLASS GRADE 

 

ELECTRIC       HOURLY 

BUILDING CUSTODIAN II ................................................................................... 12E 

ELECTRIC GROUND WORKER ........................................................................... 15E 

MAINTENANCE WORKER II (ELECTRIC ASHWORKER/WATER TENDER) . 14E 

ASSISTANT TREE TRIMMER .............................................................................. 18E 

TREE TRIMMER ..................................................................................................... 20E 

ELECTRIC METER REPAIR WORKER ............................................................... 18E 

APPRENTICE ELECTRIC DISTRIBUTION WORKER ....................................... 17E 

ELECTRIC DISTRIBUTION WORKER II ............................................................ 19E 

ELECTRIC DISTRIBUTION WORKER I .............................................................. 22E 

UTILITY WORKER ................................................................................................ 21E 

HEAVY EQUIPMENT OPERATOR (ELECTRIC YARD WORKER) ................. 18E 

ELECTRICIAN ........................................................................................................ 20E 

STATIONARY ENGINEER .................................................................................... 20E 

ELECTRIC PLANT MECHANIC ........................................................................... 18E 

ELECTRIC PLANT MECHANIC/WELDER ......................................................... 19E 

ELECTRIC PLANT MECHANIC/WELDER II ...................................................... 21E 

MAINTENANCE ELECTRICIAN .......................................................................... 18E 

UTILITIES TECHNICIAN ...................................................................................... 21E 

METER/INVENTORY TECHNICIAN ................................................................... 20E 

SCADA MAINTENANCE TECHNICIAN ............................................................. 20E 

 

E = ELECTRIC HOURLY 

 

 SECTION II.  That this Ordinance is passed as an emergency measure for the protection 

and preservation of the peace, health, safety and general welfare of the inhabitants of the City of 

Painesville, the emergency being the immediate necessity to amend the Classification and 

Compensation Plan for the affected employees, and therefore, this Ordinance shall be effective 

immediately. 

 

PASSED:   

 

EFFECTIVE:  

 

 

      .................................................................................... 

                                Christine Shoop 

                                                                        President of Council 

 

 

ATTEST: 

 

 

____________________________________ 

Samantha Danielson 

Clerk of Council 
 



ORDINANCE NO. ____-23 

 

AN ORDINANCE AMENDING SECTION 141.02 OF 

THE PAINESVILLE CODE OF 1998 RELATING TO 

ELIGIBILITY FOR EMPLOYMENT IN THE 

PAINESVILLE POLICE DEPARTMENT, AND 

DECLARING AN EMERGENCY. 

 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF PAINESVILLE, 

LAKE COUNTY, OHIO: 

SECTION I.    Section 141.02 of the Painesville Code of 1998 is hereby 

amended to read as follows: 

 

SECTION 141.02 - ELIGIBILITY FOR EMPLOYMENT 

No person shall be eligible to receive an original appointment as a policeman or 

policewoman in an open competitive examination unless he or she has reached the 

age of twenty-one (21) and has not attained the age of thirty-seven (37).  In the 

case of an appointment for a lateral transfer person who is subject to a lateral civil 

service examination, no person shall be eligible to receive an appointment as a 

policeman or policewoman unless he or she has reached the age of twenty-one 

(21) and has not attained the age of thirty-five (35) provided they have at least one 

year of full time law enforcement experience; or has not attained the age of forty-

one (41) provided that they have at least three years full time law enforcement 

experience, or has not attained the age of forty-nine (49) provided they have at 

least five years of full time law enforcement experience. 

 

 SECTION II.       This Ordinance is hereby declared to be an emergency measure 

necessary for the preservation of the peace, health, safety, and general welfare of the 

inhabitants of the City of Painesville, the emergency being that in order to bring the 

Painesville Police Department up to desired strength it is necessary and desirable to be 

able to employ persons in the case of a lateral examination up to age thirty-four with one 

year experience; or three years full time experience up to age 40; or five years full time 

law enforcement experience up to age forty-eight (48); and therefore, this Ordinance shall 

be effective immediately upon its passage. 

 

PASSED:  

 

EFFECTIVE:   

 

 

           ______ 

       Christine Shoop   

       President of Council 

        

 

 

    _______ 

Samantha Danielson 

Clerk of Council 



 
 

RESOLUTION NO. ___-23 
 

A RESOLUTION DESIGNATING 
HILLTOP SECURITIES, INC. AS A FINANCIAL ADVISOR  

FOR THE INVESTMENT OF CITY FUNDS 
AND DECLARING AN EMERGENCY 

 
 
             WHEREAS, the City of Painesville Administration and City Council have deemed it 
advisable to engage the services of a financial advisor to provide professional advice concerning 
the investment of certain City funds within the constraints of Ohio law.  

 
             NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Painesville, 
County of Lake and State of Ohio, that:  

 
           SECTION 1. The City Manager and the Finance Director be and are hereby authorized to 
sign an Agreement with Hilltop Securities, Inc for the provision of professional advice 
concerning the investment of certain City funds within the constraints of Ohio law, in accordance 
with the Agreement that is attached hereto and is marked as Exhibit "A". 
 
 SECTION 2.   That all formal actions of this Council concerning the passage of this 
Resolution were adopted in an open meeting, and all deliberations of this Council, or any of its 
Committees, which resulted in such formal action, were in meetings open to the public, in 
compliance with all legal requirements, including Section 121.22, of the Ohio Revised Code. 

  That this Resolution is hereby declared to be and is passed as an emergency measure, the 
emergency being the need to appoint an investment advisory firm that has been recommended by 
the Finance Director who believes that this investment firm will provide additional expertise to the 
City in a time of uncertain financial market conditions.  Said Resolution is necessary for the 
immediate preservation of the public peace, health, safety, and welfare of the inhabitants of the City. 

 WHEREFORE, this Resolution shall be in full force and effect immediately upon its 
passage by Council provided that it is passed as an emergency Resolution. 

 
PASSED:  

   
 
 
 

                                                                                       __________________________________        
                     Christine Shoop 
                                                                                       President of Council 
 
 
ATTEST: 
 
______________________________ 
Samantha Danielson 
Clerk of Council 



PLEASE NOTE THAT THE CERTIFICATE HAS NOT BEEN APPROVED, AUTHORIZED OR 
ENDORESED BY FINRA AND IS NOT BEING REQUESTED BY FINRA 

INSTITUTIONAL SUITABILITY CERTIFICATE AFFIRMATIVE INDICATION OF 
EXERCISE OF INDEPENDENT JUDGMENT (Pursuant to FINRA Rule 2111) 1 

Revised 1/22/2015 

In connection with any recommended2 transaction or investment strategy by a registered broker-dealer, 
the undersigned acknowledges on behalf of the Institution named below that: 

I. It is an Institutional Account as defined in FINRA Rule 4512(c)3; 

II. It (1) is capable of evaluating investment risks independently, both in general and with regard to
all transactions and investment strategies involving a security or securities; and (2) will exercise
independent judgment in evaluating the recommendations of any broker-dealer or its associated
persons, unless it has otherwise notified the broker-dealer in writing;

III. It will notify [vendor] and each broker-dealer servicing the Institutional Account if anything in
this Certificate ceases to be true;

IV. This Certificate and the information contained herein may be shared with broker-dealers or third
parties, including via a secure database or electronic platform established by [vendor]; and

V. He or she is authorized to sign on behalf of the Institutional Account named below.

By signing this Certificate, the undersigned affirms that the above statements are accurate but does not 
waive any rights afforded under U.S. federal or state securities laws, including without limitation, any 
rights under Section 10(b) of the Securities Exchange Act of 1934, as amended, and the rules and 
regulations promulgated thereunder. 

NOTE: This Certificate shall apply with respect to all recommended transactions and investment 
strategies involving securities that are entered into by the “Institutional Account” named in this 
Certificate, whether for the account of such Institutional Account or for the account of any beneficial 
owner that has delegated decision making authority to such Institutional Account. 

Institutional Account Name: Address, City, State, Zip: 

Name of Authorized Signatory: U.S. Tax ID/EIN (if applicable): 

Title of Authorized Signatory: Telephone: 
Email Address: 

Signature of Authorized Signatory: Date: 

1 Available at http://www.finra.org/Industry/Regulation/FINRARules/. To the extent the “Institutional Account” 
named in this Certificate is engaged in municipal securities transactions, this Certificate may also be used by 
Sophisticated Municipal Market Participants in connection with recommended and non-recommended transactions 
with a broker, dealer, or municipal securities dealer in accordance with MSRB Rules. 
2 As defined in FINRA Rules. 
3 The term “Institutional Account” means the account of: (1) a bank, savings and loan association, insurance 
company or registered investment company; (2) an investment adviser registered either with the SEC under Section 
203 of the Investment Advisers Act or with a state securities commission (or any agency or office performing like 
functions); or (3) any other person (whether a natural person, corporation, partnership, trust or otherwise) with total 
assets of at least $50 million as of the date of this Certificate (whether such assets are invested for such person’s own 
account or under management for the account of others). 

PLEASE NOTE THAT THE CERTIFICATE HAS NOT BEEN APPROVED, AUTHORIZED OR ENDORESED BY FINRA AND 
IS NOT BEING REQUESTED BY FINRA 

 EXHIBIT A

http://www.finra.org/Industry/Regulation/FINRARules/
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