
ORDINANCE NO.  ______-24 
 

AN ORDINANCE AMENDING SECTION 167.071 (G), OF THE 
PAINESVILLE CODE OF 1998 RELATING TO THE 
CLASSIFICATION AND COMPENSATION PLAN, AND 
DECLARING AN EMERGENCY 

 
 
BE IT ORDAINED BY THE COUNCIL OF THE CITY OF PAINESVILLE, LAKE 
COUNTY, OHIO: 
 
 SECTION I. That Section 167.071 (G), is hereby amended to read as follows: 
 
SECTION 167.071 COLLECTIVE BARGAINING AGREEMENTS 
 (G) THE COLLECTIVE BARGAINING AGREEMENT BETWEEN THE 
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, OHIO 
COUNCIL 8 AND THE CITY OF PAINESVILLE, EFFECTIVE APRIL 1, 202124 THROUGH 
MARCH 31, 202427, IS HEREBY ADOPTED AND INCORPORATED INTO CHAPTER 167 
OF THE CODIFIED ORDINANCES OF THE CITY OF PAINESVILLE, AS SETTING FORTH 
THE APPLICABLE RATES OF COMPENSATION, BENEFIT PROVISIONS, AND 
WORKING CONDITIONS FOR THE MEMBERS OF THAT UNION. 
 
 (H) THE CITY MANAGER IS AUTHORIZED AND DIRECTED TO EXECUTE THE 
ABOVE COLLECTIVE BARGAINING AGREEMENTS. 
      
 SECTION II.  That this Ordinance is passed as an emergency measure for the protection 
and preservation of the peace, health, safety and general welfare of the inhabitants of the City of 
Painesville, the emergency being the immediate necessity to amend the Classification and 
Compensation Plan for the affected employees, and; therefore, this Ordinance shall be effective 
immediately. 
 
PASSED:   
 
EFFECTIVE:  
 
 

                 ___________________________________ 
                                                Jim Fodor 
                                                                                     President of Council 
 
 
ATTEST: 
 
____________________________________ 
Samantha Danielson 
Clerk of Council 



ORDINANCE NO.  ____- 24 

 

AN ORDINANCE AMENDING SECTION 167.07, 167.09, 

167.11, 167.12 and 167.34 OF THE PAINESVILLE CODE OF 

1998 RELATING TO THE CLASSIFICATION AND 

COMPENSATION PLAN, AND DECLARING AN 

EMERGENCY 
 

 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF PAINESVILLE, LAKE 

COUNTY, OHIO: 
 

 SECTION 1. That Sections 167.07, 167.09, 167.11, 167.12 and 167.34, are hereby 

amended to read as follows: 
 

SECTION 167.07 CLASSIFIED POSITIONS 
CLASS TITLE                                                                                                CLASS GRADE 

 

CLERICAL, FISCAL AND ADMINISTRATION      40 HOUR WEEK 

CLERICAL       SALARY 

CLERK TYPIST ...................................................................................................................3 

SWITCHBOARD OPERATOR  ...........................................................................................6 

SECRETARY I  ....................................................................................................................6 

SECRETARY II  ...................................................................................................................8 

ADMINISTRATIVE SECRETARY ....................................................................................9 

ADMINISTRATIVE SPECIALIST ....................................................................................10 

EXECUTIVE ASSISTANT – MANAGER ........................................................................12 

EXECUTIVE ASSISTANT – COURT ..............................................................................12 

FIRE DEPARTMENT ADMINISTRATIVE ASSISTANT .................................................6 

PUBLIC INFORMATION OFFICER ................................................................................12 

 

FISCAL AND DATA PROCESSING      SALARY 

PARKING CASHIER ...........................................................................................................5 

PARKING ENFORCEMENT CASHIER .............................................................................6 

FISCAL CLERK I  ................................................................................................................6 

FISCAL CLERK II  ..............................................................................................................9 

FISCAL CLERK III  ...........................................................................................................11 

FISCAL CLERK III – HUMAN RESOURCES .................................................................11 

FISCAL CLERK II – HUMAN RESOURCES ....................................................................9 

FISCAL CLERK I – HUMAN RESOURCES ......................................................................6 

FISCAL CLERK II – UTILITY OFFICE .............................................................................9 

DATA PROCESSING CLERK I  .........................................................................................6 

DATA PROCESSING CLERK II  ........................................................................................9 

FISCAL CLERK/COMPUTER COORDINATOR ............................................................11 

COLLECTIONS SUPERVISOR  .......................................................................................13 

UTILITY OFFICE SUPERVISOR .....................................................................................13 

GRANT/PAYROLL COORDINATOR ..............................................................................16 

STORES CLERK/BUILDING AND GROUND WORKER ...............................................8 

ADMINISTRATIVE ANALYST  ......................................................................................11 

PROJECT COORDINATOR ..............................................................................................13 

UTILITIES OFFICE MANAGER  .....................................................................................16 

FINANCE ANALYST II ....................................................................................................12 

COLLECTIONS ANAYLYST ...........................................................................................11 

 

ADMINISTRATION 

DEPARTMENT/DIVISION HEADS AND SENIOR SUPERVISORS      SALARY 

WATER TREATMENT PLANT SUPERVISOR ..............................................................19 

ASSISTANT WATER POLLUTION CONTROL SUPERINTENDENT .........................19 

ECONOMIC DEVELOPMENT DIRECTOR ....................................................................23 

COMMUNITY DEVELOPMENT DIRECTOR/CITY PLANNER ..................................22 

HUMAN RESOURCES DIRECTOR .................................................................................23 

ELECTRIC GENERATION SUPERVISOR ......................................................................21 

ELECTRIC DISTRIBUTION SUPERVISOR ...................................................................21 

ASSISTANT FINANCE DIRECTOR ................................................................................22 

WATER SUPERINTENDENT ...........................................................................................27 

RECREATION AND PUBLIC LAND DIRECTOR ..........................................................23 

FIRE CHIEF ........................................................................................................................23 

DIRECTOR OF FINANCE .................................................................................................26 



WATER POLLUTION CONTROL SUPERINTENDENT ...............................................23 

CHIEF OF POLICE ............................................................................................................25 

ELECTRIC SUPERINTENDENT ......................................................................................25 

CITY ENGINEER ...............................................................................................................23 

PUBLIC SERVICE DIRECTOR ........................................................................................23 

ASSISTANT CITY MANAGER ........................................................................................27 

 

PUBLIC SAFETY, COURT, CODE ENFORCEMENT AND ENGINEERING 

POLICE      SALARY  (40 HOUR WEEK) 

PARKING CONTROL OFFICER ........................................................................................7 

POLICE RECORDS CLERK I  ............................................................................................8 

POLICE RECORDS CLERK II  ...........................................................................................9 

POLICE DISPATCHER .......................................................................................................8 

COMMUNITY SERVICE OFFICER .................................................................................11 

SCHOOL RESOURCE OFFICER ......................................................................................15 

POLICE OFFICE SUPERVISOR .......................................................................................10 

* POLICE OFFICER ......................................................................................................17 

* POLICE SERGEANT ..................................................................................................18 

* POLICE LIEUTENANT .............................................................................................20 

 

FIRE      SALARY  (48 HOUR WEEK) 

* FIREFIGHTER/EMT ..................................................................................................17 

* FIRE LIEUTENANT ...................................................................................................18 

* FIRE CAPTAIN...........................................................................................................20 

 EXECUTIVE CAPTAIN (40 HOURS A WEEK) ......................................................20 

* CIVIL SERVICE POSITIONS 

 

MUNICIPAL COURT      SALARY (WORK WEEK AND RATE OF PAY DETERMINED BY 

COURT JUDGEMENT ENTRY) 

PROBATION OFFICER I ..................................................................................................11 

PROBATION OFFICER II .................................................................................................12 

CHIEF PROBATION OFFICER ........................................................................................16 

 

ECONOMIC DEVELOPMENT AND COMMUNITY DEVELOPMENT 

ECONOMIC DEVELOPMENT ADMINISTRATIVE ASSISTANT(PART-TIME) .........6 

PLANNER I ........................................................................................................................14 

 

ENGINEERING      SALARY  (40 HOUR WEEK) 

CONSTRUCTION ENGINEER/ENGINEERING TECHNICIAN  ..................................15 

GIS COORDINATOR ........................................................................................................16 

SENIOR ENGINEER ..........................................................................................................18 

 

CODE ENFORCEMENT      SALARY  (40 HOUR WEEK) 

CODE ENFORCEMENT/ZONING INSPECTOR ............................................................11 

SR CODE ENFORCEMENT/ZONING INSPECTOR ......................................................13 

BUILDING INSPECTOR  ..................................................................................................16 

BUILDING OFFICIAL .......................................................................................................18 

FIRE INSPECTOR ..............................................................................................................11 

 

LABOR, LABOR SUPERVISION AND TRADES  (40 HOURS WEEK) 

GENERAL LABOR AND EQUIPMENT OPERATION   HOURLY 

CUSTODIAN I ......................................................................................................................5 

CUSTODIAN II ....................................................................................................................8 

PUBLIC WORKS GUARD ..................................................................................................7 

MAINTENANCE WORKER I .............................................................................................7 

MAINTENANCE WORKER II ............................................................................................9 

PARKING AND TRAFFIC TECHNICIAN .........................................................................9 

HEAVY EQUIPMENT OPERATOR .................................................................................11 

AUTOMOTIVE SERVICE WORKER ................................................................................9 

UTILITY SERVICE/MAINTENANCE WORKER ...........................................................10 

MAINTENANCE CREW LEADER ..................................................................................10 

  



 

GENERAL TRADES      HOURLY 

SIGN FABRICATOR .........................................................................................................11 

AUTOMOTIVE MAINTENANCE MECHANIC ..............................................................13 

AUTOMOTIVE MAINTENANCE WORKER ....................................................................9 

 

LABOR AND TRADES SUPERVISION      SALARY 

MAINTENANCE SUPERVISOR I ....................................................................................12 

MAINTENANCE SUPERVISOR II ...................................................................................14 

ADMINISTRATIVE MAINTENANCE SUPERVISOR ...................................................16 

PARK AND CEMETERY SUPERVISOR .........................................................................16 

PUBLIC WORKS SUPERVISOR ......................................................................................18 

 

RECREATION      SALARY 

RECREATION COORDINATOR ......................................................................................11 

RECREATION SUPERVISOR ..........................................................................................13 

RECREATION SUPERVISOR/SENIOR CENTER MANAGER .....................................13 

 

PUBLIC UTILITIES     (40 HOUR WEEK) 

GENERAL PUBLIC UTILITY      SALARY 

METER READER HELPER  .................................................................................................

 7 

METER READER  .......................................................................................................8 

METER MAINTENANCE WORKER .................................................................................8 

UTILITIES SERVICE WORKER ......................................................................................10 

 

WATER AND WATER POLLUTION CONTROL      SALARY 

ASSISTANT LABORATORY TECHNICIAN ..................................................................11 

LABORATORY TECHNICIAN II .....................................................................................14 

LABORATORY TECHNICIAN II/ADMINISTRATIVE ASSISTANT ...........................14 

LABORATORY/TECHNICAL SERVICES SUPERVISOR .............................................16 

PRETREATMENT COORDINATOR ...............................................................................15 

WATER ENGINEERING TECHNICIAN .........................................................................13 

ASSISTANT WATER ENGINEERING TECHNICIAN ...................................................11 

WATER TREATMENT PLANT OPERATOR II ..............................................................14 

WATER POLLUTION CONTROL PLANT OPERATOR II ............................................14 

WATER POLLUTION CONTROL PLANT OPERATIONS SUPERVISOR ..................16 

WATER TREATMENT PLANT CHIEF OPERATOR .....................................................15 

TREATMENT PLANT MAINTENANCE SUPERVISOR ...............................................16 

WATER DISTRIBUTION SUPERVISOR ........................................................................18 

 

WATER AND WATER POLLUTION CONTROL      HOURLY 

TREATMENT PLANT MECHANIC I ..............................................................................10 

TREATMENT PLANT MECHANIC II .............................................................................13 

SENIOR MAINTENANCE MECHANIC ..........................................................................14 

TREATMENT PLANT MECHANIC/ELECTRICIAN .....................................................14 

LABORATORY TECHNICIAN I ......................................................................................10 

LABORATORY TECHNICIAN I/ADMINISTRATIVE ASSISTANT ............................11 

WATER METER REPAIR WORKER ...............................................................................11 

WATER TREATMENT PLANT OPERATOR I ...............................................................10 

WATER OPERATIONS/MAINTENANCE TECHNICIAN .............................................11 

WATER POLLUTION CONTROL PLANT OPERATOR I .............................................10 

WATER TREATMENT PLANT OPERATIONS/MAINTENANCE TECHNICIAN ......11 

 

ELECTRICAL      SALARY 

ELECTRIC DISTRIBUTION FIELD SUPERVISOR .......................................................16 

ASSISTANT ELECTRIC DISTRIBUTION SUPERVISOR .............................................18 

OPERATING ENGINEER .................................................................................................16 

ASSISTANT SENIOR ENGINEER ...................................................................................17 

SENIOR ENGINEER - OPERATIONS .............................................................................18 

SENIOR ENGINEER - MAINTENANCE .........................................................................18 

SENIOR ENGINEER – SCADA/IT ...................................................................................18 

 

ELECTRIC       HOURLY 

BUILDING CUSTODIAN II ........................................................................................... 12E 

ELECTRIC GROUND WORKER .................................................................................. 15E 

MAINTENANCE WORKER II (ELECTRIC ASHWORKER/WATER TENDER) ..... 14E 



ASSISTANT TREE TRIMMER ...................................................................................... 18E 

TREE TRIMMER ............................................................................................................ 20E 

ELECTRIC METER REPAIR WORKER ....................................................................... 18E 

APPRENTICE ELECTRIC DISTRIBUTION WORKER .............................................. 17E 

ELECTRIC DISTRIBUTION WORKER II .................................................................... 19E 

ELECTRIC DISTRIBUTION WORKER I ..................................................................... 22E 

UTILITY WORKER ........................................................................................................ 21E 

HEAVY EQUIPMENT OPERATOR (ELECTRIC YARD WORKER) ........................ 18E 

ELECTRICIAN ................................................................................................................ 20E 

STATIONARY ENGINEER ........................................................................................... 20E 

ELECTRIC PLANT MECHANIC ................................................................................... 18E 

ELECTRIC PLANT MECHANIC/WELDER ................................................................. 19E 

ELECTRIC PLANT MECHANIC/WELDER II ............................................................. 21E 

MAINTENANCE ELECTRICIAN ................................................................................. 18E 

UTILITIES TECHNICIAN .............................................................................................. 21E 

METER/INVENTORY TECHNICIAN ........................................................................... 20E 

SCADA MAINTENANCE TECHNICIAN ..................................................................... 20E 

 

E = ELECTRIC HOURLY 

 

SECTION 167.09 UNCLASSIFIED POSITIONS AND COMPENSATION 
 THE FOLLOWING SHALL COMPRISE THE UNCLASSIFIED POSITIONS OF THE 

CITY, WITH SUCH CHANGES AS MAY BE MADE FROM TIME TO TIME BY CITY 

COUNCIL, BY AMENDMENT TO THIS SECTION, ALONG WITH THE RATE OF PAY 

FOR SUCH OFFICIALS AND EMPLOYEES: 
 

ELECTIVE OFFICIALS 

 PRESIDENT OF COUNCIL                             $   666.67     MONTHLY (Effective 2020) 

 COUNCIL MEMBERS                                     $   583.33     MONTHLY (Effective 2020) 

 

ADMINISTRATIVE OFFICIALS 

 CITY MANAGER 

  Effective April 1, 2024  $5,665.05 BI-WEEKLY (1) (3) (6)* 

  Effective April 1, 2025  $5,835.00 BI-WEEKLY (1) 

  Effective April 1, 2026  $6,010.05 BI-WEEKLY (1) 

  Effective October 18, 2021  $5,110.39 BI-WEEKLY (1) 

  Effective April 1, 2022  $5,263.70 BI-WEEKLY (1) 

  Effective April 1, 2023  $5,395.29 BI-WEEKLY (1) 

 DIRECTOR OF LAW 

  Effective April 1, 2024  $3,674.39 BI-WEEKLY (1) (3) 

  Effective April 1, 2025  $3,784.62 BI-WEEKLY (1) 

  Effective April 1, 2026  $3,898.16 BI-WEEKLY (1) 

  Effective April 1, 2021  $3,314.63 BI-WEEKLY (1) 

  Effective April 1, 2022  $3,414.07 BI-WEEKLY (1) 

  Effective April 1, 2023  $3,499.42 BI-WEEKLY (1) 

 ASSISTANT LAW DIRECTOR/PROSECUTOR 

  Effective April 1, 2024  $1,837.16 BI-WEEKLY (1) (3) 

  Effective April 1, 2025  $1,892.27 BI-WEEKLY (1) 

  Effective April 1, 2026  $1,949.04 BI-WEEKLY (1) 

  Effective April 1, 2021  $1,657.29 BI-WEEKLY (1) 

  Effective April 1, 2022  $1,707.00 BI-WEEKLY (1) 

  Effective April 1, 2023  $1,749.68 BI-WEEKLY (1) 

 ASSISTANT LAW DIRECTOR 

  Effective April 1, 2024  $1,013.53 BI-WEEKLY (1) (3) 

  Effective April 1, 2025  $1,043.94 BI-WEEKLY (1) 

  Effective April 1, 2026  $1,075.26 BI-WEEKLY (1) 

  Effective April 1, 2021  $   914.30 BI-WEEKLY (1)   Effective April 1, 2022  $   941.73 BI-WEEKLY (1) 

  Effective April 1, 2023  $   965.27 BI-WEEKLY (1) 

 ASSISTANT PROSECUTOR A  $1,148.22   BI-WEEKLY (1) (5) 

 ASSISTANT PROSECUTOR A  $1,043.84 BI-WEEKLY (1) (5) 

 ASSISTANT PROSECUTOR B  $   723.88 BI-WEEKLY (1) (5) 

 ASSISTANT PROSECUTOR B  $   658.07 BI-WEEKLY (1) (5) 

 ASSISTANT PROSECUTOR C  $   624.03 BI-WEEKLY (1) (5) 

 ASSISTANT PROSECUTOR C  $   567.30 BI-WEEKLY (1) (5) 

 CLERK OF COURT –  

  Effective April 1, 2024 - City portion of Court Journal Entry Dated July 5, 

2024 and any thereafter shall be 60% of wages. 



  Effective April 1, 2021  $3,090.00 BI-WEEKLY (1) 

  

CLERK OF COUNCIL 

  Effective April 1, 2024  $     24.59 HOURLY (1) (4) 

  Effective April 1, 2025  $     25.33 HOURLY  (1) 

  Effective April 1, 2026  $     26.09 HOURLY (1) 

  Effective October 26, 2023  $   23.42 HOURLY (1) 

 

*SUBJECT TO DEFERRED COMPENSATION AS DETERMINED BY CITY COUNCIL 

 

OTHER POSITIONS 

 SCHOOL CROSSING GUARD      (2) 

 RECREATION ASSISTANT       (2) 

 CAMP COUNSELOR       (2) 

 SENIOR LEADER        (2) 

 RECREATION SPECIALIST      (2) 

 SENIOR (SEASONAL)       (2) 

 CO-OP STUDENT TRAINEE      (2) 

 CLERK TYPIST (SEASONAL/PART-TIME)    (2) 

 JUNIOR (SEASONAL)       (2) 

 PARKING ENFORCEMENT OFFICER     (2) (1) 

 PROBATION OFFICER       (2) (1) 

 

(1) WHICH SHALL BE ADJUSTED BY INTERNAL REVENUE SERVICE (I.R.S.) 

APPROVED PUBLIC EMPLOYEES RETIREMENT SYSTEM (P.E.R.S.) EMPLOYER 

"PICK-UP" PLAN. 

(2) AS DETERMINED BY THE CITY MANAGER. 

(3) SUBJECT TO ANNUAL COST OF LIVING INCREASE FOR THE MUNICIPAL 

COURT JUDGE.  

(4)(3) 5% COLA RETROACTIVE TO APRIL 1, 2024 

 3% INCREASE RETROACTIVE TO OCTOBER 26, 2023 

(5)(4) RETROACTIVE TO JUNE 1, 2022.  FUNDS SHALL BE REIMBURSED BY LAKE 

COUNTY TO THE CITY OF PAINESVILLE. 

ASSISTANT PROSECUTOR A – PRIMARY RESPONSIBILITY LAKE COUNTY 

SHERIFF’S DEPARTMENT CASES AND ALL STATE AGENCY CASES SUCH AS 

ODNR. 

 ASSISTANT PROSECUTOR B – PRIMARY RESPONSIBILITY OHIO STATE PATROL 

CASES. 

 ASSISTANT PROSECUTOR C – PRIMARY RESPONSIBILITY MADISON 

TOWNSHIP CASES. 

(5) 10% COLA RETROACTIVE TO JANUARY 1, 2024 

(6) ELIGIBLE FOR ANNUAL LONGEVITY PAYMENT ON ANNIVERSAY FOR 2023 

AND 2024 
 

VOLUNTEER POSITIONS 

VOLUNTEERS ARE NOT REGULAR EMPLOYEES OF THE CITY BUT PERFORM 

SERVICES FOR THE CITY ON AN "ON CALL", "AS AVAILABLE" BASIS. 

 

AUXILIARY POLICE OFFICER 

    ENTRANCE   $19.00 PER HOUR 

    AFTER ONE (1) YEAR $20.00 PER HOUR 

    AFTER THREE (3) YEARS $22.00 PER HOUR 

 

PART-TIME FIREFIGHTER – EMT 

    ENTRANCE   $16.00 PER HOUR 

    AFTER ONE (1) YEAR $17.00 PER HOUR 

    AFTER THREE (3) YEARS $18.00 PER HOUR 

 

PART-TIME FIREFIGHTER PARAMEDIC 

   ENTRANCE           $19.00 PER HOUR 

   AFTER ONE (1) YEAR         $20.00 PER HOUR 

   AFTER THREE (3) YEARS         $22.00 PER HOUR 
 

 

 

 

SECTION 167.11 SALARY AND HOURLY RATED EMPLOYEES 



THE COMPENSATION PLAN FOR ALL SALARY AND HOURLY RATED 

EMPLOYEES FOR ALL NON-UNION POSITIONS, EXCEPT THOSE POSITIONS 

SPECIFICALLY DESIGNATED IN THE APPROPRIATE COMPENSATION SECTION, IS 

HEREBY ADOPTED ACCORDING TO THE FOLLOWING SCHEDULE, AS OF APRIL 1, 

2024 AND MAY BE ADJUSTED BY THE PROVISIONS OF AN APPLICABLE EMPLOYER 

PENSION PICK-UP PLAN: 

 

COMPENSATION PLAN EFFECTIVE APRIL 1, 2024     5% INCREASE 

                                                     BI-WEEKLY SALARY AND HOURLY RATES  

STEP  STEP  STEP  STEP  STEP  STEP 

    1         2           3         4          5         6     
 

                 INTERMEDIATE RATES                                      MAXIMUM 

  ENTR-      AFTER  AFTER  AFTER AFTER  AFTER  

  ANCE            1        2        3      4       5 

     GRADE   RATE       YEAR*    YEARS*   YEARS* YEARS* YEARS* 

1 HOURLY 14.46 15.18 15.94 16.74 17.58 18.46 

2 HOURLY 15.18 15.94 16.74 17.58 18.46 19.38 

3 HOURLY 15.94 16.74 17.58 18.46 19.38 20.35 

4 HOURLY 16.74 17.58 18.46 19.38 20.35 21.36 

5 HOURLY 17.58 18.46 19.38 20.35 21.36 22.43 

6 HOURLY 18.46 19.38 20.35 21.36 22.43 23.55 

7 HOURLY 19.38 20.35 21.36 22.43 23.55 24.73 

8 HOURLY 20.35 21.36 22.43 23.55 24.73 25.97 

9 HOURLY 21.36 22.43 23.55 24.73 25.97 27.27 

10 HOURLY 22.43 23.55 24.73 25.97 27.27 28.63 

11 HOURLY 23.55 24.73 25.97 27.27 28.63 30.06 

12 HOURLY 24.73 25.97 27.27 28.63 30.06 31.56 

13 HOURLY 25.97 27.27 28.63 30.06 31.56 33.14 

14 HOURLY 27.27 28.63 30.06 31.56 33.14 34.80 

15 HOURLY 28.63 30.06 31.56 33.14 34.80 36.54 

16 HOURLY 30.06 31.56 33.14 34.80 36.54 38.37 

17 HOURLY 31.56 33.14 34.80 36.54 38.37 40.28 

18 HOURLY 33.14 34.80 36.54 38.37 40.28 42.30 

 

 

 

COMPENSATION PLAN EFFECTIVE APRIL 1, 2025     3% INCREASE 

                                                     BI-WEEKLY SALARY AND HOURLY RATES  

STEP  STEP  STEP  STEP  STEP  STEP 

    1         2           3         4          5         6     
 

                 INTERMEDIATE RATES                                     MAXIMUM 

  ENTR-      AFTER AFTER AFTER       AFTER  AFTER  

  ANCE            1      2                3      4       5 

     GRADE   RATE       YEAR*    YEARS*   YEARS*    YEARS* YEARS* 

1 HOURLY 14.89 15.64 16.42 17.24 18.10 19.01 

2 HOURLY 15.64 6.42 17.24 18.10 19.01 19.96 

3 HOURLY 16.42 17.24 18.10 19.01 19.96 20.96 

4 HOURLY 17.24 18.10 19.01 19.96 20.96 22.01 

5 HOURLY 18.10 19.01 19.96 20.96 22.01 23.10 

6 HOURLY 19.01 19.96 20.96 22.01 23.10 24.26 

7 HOURLY 19.96 20.96 22.01 23.10 24.26 25.47 

8 HOURLY 20.96 22.01 23.10 24.26 25.47 26.75 

9 HOURLY 22.01 23.10 24.26 25.47 26.75 28.08 

10 HOURLY 23.10 24.26 25.47 26.75 28.08 29.49 

11 HOURLY 24.26 25.47 26.75 28.08 29.49 30.96 



12 HOURLY 25.47 26.75 28.08 29.49 30.96 32.51 

13 HOURLY 26.75 28.08 29.49 30.96 32.51 34.14 

14 HOURLY 28.08 29.49 30.96 32.51 34.14 35.84 

15 HOURLY 29.49 30.96 32.51 34.14 35.84 37.64 

16 HOURLY 30.96 32.51 34.14 35.84 37.64 39.52 

17 HOURLY 32.51 34.14 35.84 37.64 39.52 41.49 

18 HOURLY 34.14 35.84 37.64 39.52 41.49 43.57 

 

 

COMPENSATION PLAN EFFECTIVE APRIL 1, 2025     3% INCREASE 

                                                     BI-WEEKLY SALARY AND HOURLY RATES  

STEP  STEP  STEP  STEP  STEP  STEP 

    1         2           3         4          5         6     
 

                 INTERMEDIATE RATES                                     MAXIMUM 

  ENTR-      AFTER AFTER  AFTER       AFTER  AFTER  

  ANCE            1      2                3        4       5 

     GRADE   RATE       YEAR*   YEARS*    YEARS*    YEARS*    YEARS* 

1 HOURLY 15.34 16.11 16.91 17.76 18.65 19.58 

2 HOURLY 16.11 16.91 17.76 18.65 19.58 20.56 

3 HOURLY 16.91 17.76 18.65 19.58 20.56 21.59 

4 HOURLY 17.76 18.65 19.58 20.56 21.59 22.66 

5 HOURLY 18.65 19.58 20.56 21.59 22.66 23.79 

6 HOURLY 19.58 20.56 21.59 22.66 23.79 24.99 

7 HOURLY 20.56 21.59 22.66 23.79 24.99 26.23 

8 HOURLY 21.59 22.66 23.79 24.99 26.23 27.55 

9 HOURLY 22.66 23.79 24.99 26.23 27.55 28.93 

10 HOURLY 23.79 24.99 26.23 27.55 28.93 30.37 

11 HOURLY 24.99 26.23 27.55 28.93 30.37 31.89 

12 HOURLY 26.23 27.55 28.93 30.37 31.89 33.49 

13 HOURLY 27.55 28.93 30.37 31.89 33.49 35.15 

14 HOURLY 28.93 30.37 31.89 33.49 35.15 36.92 

15 HOURLY 30.37 31.89 33.49 35.15 36.92 38.77 

16 HOURLY 31.89 33.49 35.15 36.92 38.77 40.71 

17 HOURLY 33.49 35.15 36.92 38.77 40.71 42.73 

18 HOURLY 35.15 36.92 38.77 40.71 42.73 44.88 

 

COMPENSATION PLAN EFFECTIVE APRIL 1, 2021     3% INCREASE 

  BI-WEEKLY SALARY AND HOURLY RATES   

                                                       BI-WEEKLY SALARY AND HOURLY RATES   

STEP STEP STEP STEP STEP STEP 

    1       2        3       4        5       6     

 

INTERMEDIATE RATES 

                                                                                    MAXIMUM 

ENTR- AFTER AFTER AFTER AFTER AFTER 

ANCE     1     2      3     4    5 

    GRADE RATE YEAR* YEARS* YEARS* YEARS* YEARS* 

1 HOURLY 13.04 13.70 14.38 15.10 15.86 16.65 

2 HOURLY 13.70 14.38 15.10 15.86 16.65 17.48 

3 HOURLY 14.38 15.10 15.86 16.65 17.48 18.35 

4 HOURLY 15.10 15.86 16.65 17.48 18.35 19.27 

5 HOURLY 15.86 16.65 17.48 18.35 19.27 20.24 

6 HOURLY 16.65 17.48 18.35 19.27 20.24 21.25 

7 HOURLY 17.48 18.35 19.27 20.24 21.25 22.31 

8 HOURLY 18.35 19.27 20.24 21.25 22.31 23.43 

9 HOURLY 19.27 20.24 21.25 22.31 23.43 24.60 

10 HOURLY 20.24 21.25 22.31 23.43 24.60 25.83 

11 HOURLY 21.25 22.31 23.43 24.60 25.83 27.12 

12 HOURLY 22.31 23.43 24.60 25.83 27.12 28.47 

13 HOURLY 23.43 24.60 25.83 27.12 28.47 29.90 

14 HOURLY 24.60 25.83 27.12 28.47 29.90 31.39 

15 HOURLY 25.83 27.12 28.47 29.90 31.39 32.96 

16 HOURLY 27.12 28.47 29.90 31.39 32.96 34.61 

17 HOURLY 28.47 29.90 31.39 32.96 34.61 36.34 



18 HOURLY 29.90 31.39 32.96 34.61 36.34 38.16 

 

COMPENSATION PLAN EFFECTIVE APRIL 1, 2022     3% INCREASE 

                                                       BI-WEEKLY SALARY AND HOURLY RATES   

STEP STEP STEP STEP STEP STEP 

    1       2        3       4        5       6     

 

INTERMEDIATE RATES 

                                                                                    MAXIMUM 

ENTR- AFTER AFTER AFTER AFTER AFTER 

ANCE     1     2      3     4    5 

    GRADE RATE YEAR* YEARS* YEARS* YEARS* YEARS* 

1 HOURLY 13.44 14.11 14.81 15.55 16.33 17.15 

2 HOURLY 14.11 14.81 15.55 16.33 17.15 18.00 

3 HOURLY 14.81 15.55 16.33 17.15 18.00 18.90 

4 HOURLY 15.55 16.33 17.15 18.00 18.90 19.85 

5 HOURLY 16.33 17.15 18.00 18.90 19.85 20.84 

6 HOURLY 17.15 18.00 18.90 19.85 20.84 21.88 

7 HOURLY 18.00 18.90 19.85 20.84 21.88 22.98 

8 HOURLY 18.90 19.85 20.84 21.88 22.98 24.13 

9 HOURLY 19.85 20.84 21.88 22.98 24.13 25.33 

10 HOURLY 20.84 21.88 22.98 24.13 25.33 26.60 

11 HOURLY 21.88 22.98 24.13 25.33 26.60 27.93 

12 HOURLY 22.98 24.13 25.33 26.60 27.93 29.33 

13 HOURLY 24.13 25.33 26.60 27.93 29.33 30.79 

14 HOURLY 25.33 26.60 27.93 29.33 30.79 32.33 

15 HOURLY 26.60 27.93 29.33 30.79 32.33 33.95 

16 HOURLY 27.93 29.33 30.79 32.33 33.95 35.65 

17 HOURLY 29.33 30.79 32.33 33.95 35.65 37.43 

18 HOURLY 30.79 32.33 33.95 35.65 37.43 39.30 

 

 

COMPENSATION PLAN EFFECTIVE APRIL 1, 2023     2.5% INCREASE 

                                                       BI-WEEKLY SALARY AND HOURLY RATES   

STEP STEP STEP STEP STEP STEP 

    1       2        3       4        5       6     

 

INTERMEDIATE RATES 

                                                                                    MAXIMUM 

ENTR- AFTER AFTER AFTER AFTER AFTER 

ANCE     1     2      3     4    5 

    GRADE RATE YEAR* YEARS* YEARS* YEARS* YEARS* 

1 HOURLY 13.77 14.46 15.18 15.94 16.74 17.58 

2 HOURLY 14.46 15.18 15.94 16.74 17.58 18.45 

3 HOURLY 15.18 15.94 16.74 17.58 18.45 19.38 

4 HOURLY 15.94 16.74 17.58 18.45 19.38 20.35 

5 HOURLY 16.74 17.58 18.45 19.38 20.35 21.36 

6 HOURLY 17.58 18.45 19.38 20.35 21.36 22.43 

7 HOURLY 18.45 19.38 20.35 21.36 22.43 23.55 

8 HOURLY 19.38 20.35 21.36 22.43 23.55 24.73 

9 HOURLY 20.35 21.36 22.43 23.55 24.73 25.97 

10 HOURLY 21.36 22.43 23.55 24.73 25.97 27.27 

11 HOURLY 22.43 23.55 24.73 25.97 27.27 28.63 

12 HOURLY 23.55 24.73 25.97 27.27 28.63 30.06 

13 HOURLY 24.73 25.97 27.27 28.63 30.06 31.56 

14 HOURLY 25.97 27.27 28.63 30.06 31.56 33.14 

15 HOURLY 27.27 28.63 30.06 31.56 33.14 34.80 

16 HOURLY 28.63 30.06 31.56 33.14 34.80 36.54 

17 HOURLY 30.06 31.56 33.14 34.80 36.54 38.37 

18 HOURLY 31.56 33.14 34.80 36.54 38.37 40.28 

        

 

SECTION 167.12 ADMINISTRATION CLASS DEPARTMENT/DIVISION HEADS AND 

SENIOR SUPERVISORS 
  THE COMPENSATION PLAN FOR DEPARTMENT/DIVISION HEADS AND 

SENIOR SUPERVISORS AS DESIGNATED UNDER THE ADMINISTRATION CLASS, IN 

THE CLASSIFIED POSITIONS SECTION, IS HEREBY ADOPTED ACCORDING TO THE 

FOLLOWING SCHEDULE, WHICH MAY BE ADJUSTED BY THE PROVISIONS OF AN 

APPLICABLE EMPLOYER PENSION PICK-UP PLAN: 

EFFECTIVE 4/1/24  5% 

    

GRADE 

 

MINIMUM 

RATE 

MAXIMUM 

RATE 

19 Bi-Weekly 2,498.40 3365.60 

 

Hourly 31.23 42.07 

20 Bi-Weekly 2,623.20 3,534.40 

 

Hourly 32.79 44.18 

21 Bi-Weekly 2,822.40 3,711.20 

 

Hourly 35.28 46.39 

22 Bi-Weekly 2,892.00 3,896.80 

 

Hourly 36.15 48.71 



23 Bi-Weekly 3,036.80 4,092.00 

 

Hourly 37.96 51.15 

24 Bi-Weekly 3,096.80 4,172.80 

 

Hourly 38.71 52.16 

25 Bi-Weekly 3,252.00  4,381.60 

 

Hourly 40.65  54.77  

26 Bi-Weekly 3,414.40  4,600.80 

 

Hourly 42.68  57.51 

27 Bi-Weekly 3,584.80  4,831.20  

 

Hourly 44.81  60.39  
 

(NOTE: UPON APPROVAL OF CITY MANAGER ONLY) 

 

EFFECTIVE 4/1/25  3% 

    

GRADE 

 

MINIMUM 

RATE 

MAXIMUM 

RATE 

19 Bi-Weekly 2,573.60 3,466.40 

 

Hourly 32.17 43.33 

20 Bi-Weekly 2,701.60 3,640.80 

 

Hourly 33.77 45.51 

21 Bi-Weekly 2,907.20 3,822.40 

 

Hourly 36.34 47.78 

22 Bi-Weekly 2,978.40 4,013.60 

 

Hourly 37.23 50.17 

23 Bi-Weekly 3,128.00 4,214.40 

 

Hourly 39.10 52.68 

24 Bi-Weekly 3,189.60 4,297.60 

 

Hourly 39.87 53.72 

25 Bi-Weekly 3,349.60 4,512.80 

 

Hourly 41.87 56.41 

26 Bi-Weekly 3,516.80 4,739.20 

 

Hourly 43.96 59.24 

27 Bi-Weekly 3,692.00 4,976.00 

 

Hourly 46.15 62.20 
 

(NOTE: UPON APPROVAL OF CITY MANAGER ONLY) 

 

 

EFFECTIVE 4/1/26  3% 

    

GRADE 

 

MINIMUM 

RATE 

MAXIMUM 

RATE 

19 Bi-Weekly 2,651.20  3,570.40 

 

Hourly 33.14 44.63 

20 Bi-Weekly 2,782.40  3,750.40  

 

Hourly 34.78  46.88  

21 Bi-Weekly 2,994.40 3,936.80 

 

Hourly 37.43 49.21 

22 Bi-Weekly 3,068.00  4,134.40  

 

Hourly 38.35  51.68  

23 Bi-Weekly 3,221.60  4,340.80  

 

Hourly 40.27  54.26  

24 Bi-Weekly 3,285.60  4,426.40  

 

Hourly 41.07  55.33  

25 Bi-Weekly 3,450.40  4,648.00  

 

Hourly 43.13  58.10  

26 Bi-Weekly 3,622.40  4,881.60  

 

Hourly 45.28  61.02  

27 Bi-Weekly 3,802.40  5,125.60  

 

Hourly 47.53  64.07  
 

(NOTE: UPON APPROVAL OF CITY MANAGER ONLY) 

 

 

 



EFFECTIVE 4/1/21     3% INCREASE 

GRADE 

 

MINIMUM 

RATE 

MAXIMUM 

RATE 

19 Bi-Weekly 2,253.55 3,036.50 

 

Hourly 28.17 37.96 

20 Bi-Weekly 2,366.28 3,188.37 

 

Hourly 29.58 39.85 

21 Bi-Weekly 2,545.81 3,347.74 

 

Hourly 31.82 41.85 

22 Bi-Weekly 2,608.79 3,515.12 

 

Hourly 32.61 43.94 

23 Bi-Weekly 2,739.19 3,690.88 

 

Hourly 34.24 46.14 

24 Bi-Weekly 2,793.79 3,764.44 

 

Hourly 34.92 47.06 

25 Bi-Weekly 2,933.44 3,952.68 

 

Hourly 36.67 49.41 

26 Bi-Weekly 3,080.12 4,150.30 

 

Hourly 38.50 51.88 

27 Bi-Weekly 3,234.12 4,357.84 

 

Hourly 40.43 54.47 

 

(NOTE: UPON APPROVAL OF CITY MANAGER ONLY) 

 

EFFECTIVE 4/1/22   3% INCREASE 

GRADE 

 

MINIMUM 

RATE 

MAXIMUM 

RATE 
19 Bi-Weekly 2,321.16 3,127.60 

 

Hourly 29.0145 39.0950 

20 Bi-Weekly 2,437.27 3,284.03 

 

Hourly 30.4658 41.0503 

21 Bi-Weekly 2,622.18 3,448.17 

 

Hourly 32.7773 43.1021 

22 Bi-Weekly 2,687.06 3,620.58 

 

Hourly 33.5882 45.2572 

23 Bi-Weekly 2,821.37 3,801.60 

 

Hourly 35.2671 47.5200 

24 Bi-Weekly 2,877.61 3,877.37 

 

Hourly 35.9701 48.4672 

25 Bi-Weekly 3,021.45 4,071.27 

 

Hourly 37.7681 50.8908 

26 Bi-Weekly 3,172.52 4,274.81 

 

Hourly 39.6565 53.4351 

27 Bi-Weekly 3,331.14 4,488.57 

 

Hourly 41.6393 56.1071 

 

(NOTE: UPON APPROVAL OF CITY MANAGER ONLY) 

 

EFFECTIVE 4/1/23  2.5% INCREASE 

GRADE 

 

MINIMUM 

RATE 

MAXIMUM 

RATE 
19 Bi-Weekly 2,379.19 3,205.79 

 

Hourly 29.74 40.07 

20 Bi-Weekly 2,498.20 3,366.13 

 

Hourly 31.23 42.08 

21 Bi-Weekly 2,687.74 3,534.37 

 

Hourly 33.60 44.18 

22 Bi-Weekly 2,754.23 3,711.09 

 

Hourly 34.43 46.39 

23 Bi-Weekly 2,891.91 3,896.64 

 

Hourly 36.15 48.71 

24 Bi-Weekly 2,949.55 3,974.31 

 

Hourly 36.87 49.68 

25 Bi-Weekly 3,096.98 4,173.05 

 

Hourly 38.71 52.16 

26 Bi-Weekly 3,251.83 4,381.68 

 

Hourly 40.65 54.77 

27 Bi-Weekly 3,414.42 4,600.79 

 

Hourly 42.68 57.51 

(NOTE: UPON APPROVAL OF CITY MANAGER ONLY) 

 

 

SECTION 167.34 UNIFORMS AND EQUIPMENT 

 

(F) EACH SALARIED APPOINTEE OF THE SAFETY DEPARTMENT REQUIRED TO 

WEAR A REGULATION UNIFORM WHILE ON DUTY, SHALL BE PAID A 

UNIFORM MAINTENANCE ALLOWANCE, IN ACCORDANCE WITH THE 

FOLLOWING PROVISIONS: 

 

(1) GROUP AND RATE DESIGNATION 

 

GROUP              CLASS TITLE                                          ANNUAL RATE 

(A)                      POLICE CHIEF 



                           FIRE CHIEF                                                      $800.00 
 

(B)                      COMMUNITY SERVICE OFFICER 

                           PARKING CONTROL OFFICER         $700.00 
 

(C)(B)                POLICE OFFICE SUPERVISOR         $600.00 
 

(D)(C)               AUXILIARY POLICE OFFICER         $175.00 

                          SPECIAL POLICE 
 

(E)                     COURT SECURITY OFFICER         $400.00 

 

 SECTION II.  That this Ordinance is passed as an emergency measure for the protection 

and preservation of the peace, health, safety and general welfare of the inhabitants of the City of 

Painesville, the emergency being the immediate necessity to amend the Classification and 

Compensation Plan for the affected employees, and therefore, this Ordinance shall be effective 

immediately. 
 

PASSED:   
 

EFFECTIVE:  
 

      .................................................................................... 

                       Jim Fodor 

                                                                        President of Council 

 
 

ATTEST: 
 

 

____________________________________ 

Samantha Danielson 

Clerk of Council 



 

RESOLUTION NO.  ______-24 

 

 

RESOLUTION AUTHORIZING AND DIRECTING THE CITY 

MANAGER TO APPLY FOR AND ACCEPT FUNDING FROM 

THE OHIO DEPARTMENT OF DEVELOPMENT WATER AND 

WASTEWATER GRANTS, FOR THE PURPOSE OF UPDATING 

AND IMPROVING THE CURRENT ASSET MANAGEMENT 

PROGRAM FOR THE CITY WATER DEPARTMENT, AND 

DECLARING AN EMERGENCY. 
 

 

 WHEREAS, the Ohio Environmental Protection Agency Division of Drinking 

and Ground Waters administers financial assistance to water asset management needs; 

and 

 

 WHEREAS, the Ohio Environmental Protection Agency is accepting 

applications for grants regarding asset management; and 

 

 WHEREAS, funding through the 2024 OEPA DDAGW will enable the City of 

Painesville to improve the safety needs through asset management; and 

 

 WHEREAS, it is planned to update and improve the current asset management 

program to safeguard the infrastructure for safe drinking water to the City of Painesville. 

 
 NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE 

CITY OF PAINESVILLE, LAKE COUNTY, OHIO: 

 

 SECTION I.  That the City Council hereby authorizes and directs the City 

Manager to execute and file an application with the Ohio Environmental Protection 

Agency Department of Drinking and Ground Waters and to provide all information and 

necessary documentation required to become eligible for funding assistance to the asset 

management grant program. 

 

SECTION II.  That the City Council hereby authorizes the City Manager to 

accept the Ohio EPA DDAGW funding awarded to the City of Painesville, Ohio.  

 

 SECTION III.  That this Resolution is hereby declared to be an emergency 

measure necessary for the protection and preservation of the peace, health, safety, and 

general welfare of the inhabitants of the City of Painesville; and therefore this Resolution 

shall be effective immediately upon its passage. 

 
PASSED:  

 

EFFECTIVE: 

 

            

      ____________________________________ 

      Jim Fodor 

      President of Council 

 

 

ATTEST: 

 

_________________________________ 

Samantha Danielson 

Clerk of Council 



RESOLUTION NO. ______-24 

 

RESOLUTION AUTHORIZING AND DIRECTING THE CITY 

MANAGER TO APPLY FOR AND ACCEPT FINANCIAL 

ASSISTANCE FROM THE OHIO DEPARTMENT OF NATURAL 

RESOURCES NATURE WORKS GRANT TO BE USED TOWARDS 

THE INSTALLATION OF A SKATE PARK, AND DECLARING AN 

EMERGENCY 

     

  

 WHEREAS, the Department of Natural Resources Nature Works Grant administers 

financial assistance to enhance economic development and for public recreation purposes, 

through the State of Ohio Nature Works grant program; and  

 

 WHEREAS, the Department of Natural Resources is accepting applications until August 

15, 2024; and 

 

 WHEREAS, the City of Painesville wishes to submit an application for funding in order 

to authorize the Department of Public Lands and Recreation to make application for funds for the 

installation of a new Skate Park located at Morse Avenue Community Center Park. This 

Resolution replaces Resolution No. 36-24 that designated Kiwanis Recreation Park as the 

location of the Skate Park; and 

 

 WHEREAS, the City will utilize these funds to help cover the cost of the installation of 

the Skate Park at Morse Avenue Community Center Park, 244 Jefferson Street, Painesville.    

 

 NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF 

PAINESVILLE, LAKE COUNTY, OHIO: 

 

SECTION I: That the City Council hereby authorizes and directs the City Manager to 

file an application and accept grant funding through the Ohio Department of Natural Resources 

Nature Works Program and to provide all information and necessary documentation required to 

become eligible for possible funding assistance.    

  

SECTION II. That this Resolution is passed as an emergency measure for the 

protection and preservation of the peace, health, safety and general welfare of the inhabitants 

of the City of Painesville, the emergency being the need to submit this Resolution with the 

application in a timely manner; and, therefore, this Resolution shall become effective 

immediately upon its passage. 

 

PASSED: 

 

EFFECTIVE:  

 

                                                                     

       ____________________________________ 

         Jim Foder                                   

        President of Council                               

 

 

ATTEST: 

 

___________________________________ 

Samantha Danielson 

Clerk of Council 



RESOLUTION ____-24 
 
A RESOLUTION SUPPORTING WEST CREEK CONSERVANCY’S 
CLEAN OHIO GREENSPACE CONSERVATION PROGRAM FY25 
GRANT APPLICATION FOR THE GRAND RIVER CASEMENT 
PRESERVE PROJECT, AND DECLARING AN EMERGENCY 
 

 WHEREAS, West Creek Conservancy is eligible and will be submitting a Clean Ohio 
application to the District 7 NRAC, for the Grand River Casement Preserve project; and 
 
 WHEREAS, West Creek Conservancy’s proposed conservation and restoration of this 
site will have environmental, social and economic benefits for the City of Painesville and the 
surrounding community; and 
 
 WHEREAS, the City of Painesville intends to partner with West Creek Conservancy in 
implementing passive park infrastructure improvements on the property to facilitate the use of 
the site as a riverfront nature preserve, with fishing access to the Grand River. 
 
 NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF 
PAINESVILLE, COUNTY OF LAKE, STATE OF OHIO, THAT:  

 
SECTION I. The Council of the City of Painesville hereby supports West Creek 

Conservancy’s application to the Ohio Public Works Commission’s Clean Ohio Greenspace 
Conservation Program for the conservation and preservation of the Grand River Casement 
Preserve, a 67-acre property in the City of Painesville and Painesville Township.  

 
SECTION II. The Council respectfully requests that the Ohio Public Works Commission 

and the District 7 Natural Resource Assistance Council give favorable consideration to West 
Creek Conservancy’s application for funding due to the environmental, economic and social 
benefits that the Grand River Casement Preserve project will yield for the City of Painesville and 
broader community.  

 
SECTION III.  The Clerk of Council is hereby directed to forward a certified copy of 

this Resolution to West Creek Conservancy, ATTN: Brett Rodstrom, PO BOX 347113, Parma, 
OH 44134 upon passage.     

 
SECTION IV. It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open meeting of 
this Council, and that all deliberations of this Council and any of its committees that resulted in 
such formal action were in meetings open to the public in compliance with all legal 
requirements.  

  
 SECTION V. That this Resolution is passed as an emergency measure for the protection 
and preservation of the peace, health, safety and general welfare of the inhabitants of the City of 
Painesville, the emergency being the immediate necessity to show support for West Creek 
Conservancy’s application for funding to the Ohio Public Works Commission’s Clean Ohio 
Greenspace Conservation Program, and; therefore, this Resolution to become effective 
immediately upon its passage. 

 
PASSED:  
 
EFFECTIVE: 
 
                                                                     
       __________________________________ 
         Jim Fodor                                   
                  President of Council                               
ATTEST: 
 
 
_____________________________ 
Samantha Danielson 
Clerk of Council 
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