Painesville City Fire Department

Serving the residents of Painesville since 1841

April 2023



WHAT DOES PCFD DO?

* We fight fires!
— 88 fire calls in 2022
(24 Y-T-D 2023, 66 in 2021)

53 structure fires
— (13 Y-T-D 2023, 42 in 2021)

* 11 cooking fires

e 5carfires

* 12 brush/grass fires
* 4 trash fires

e 20 excessive heat/scorch/burn marks
—  (5Y-T-D 2023)
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BUT THAT'S NOT ALL!

e 2930 Rescue/EMS Calls in 2022

857 Y-T-D 2023
— 106 Hazardous Condition calls
e 29Y-T-D 2023
— 184 False Alarms
« 37Y-T-D 2023

— 1,001 Service/Good Intent calls
e 245 Y-T-D 2023
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WE TRAIN, TO BE SAFE & EFFICIENT

« 3,613 man hours of training in 2022
— Average of 144 man hours per member
— (666 hours Y-T-D 2023, avg. 26 hrs. per member)
— Increased focus on special/technical & EMS training
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WE TEACH FIRE SAFETY

 Resuming normal school visits in

2022 post-COVID

— We interact with the public at block
parties & gatherings

— Reinforce fire safety messages




WE EXERCISE & TRY TO HAVE FUN

* Physical fitness is required for all personnel

« Stress relief is more important than ever for
first responders

* New fitness equipment ordered in 2023
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HOW STRESS & PTSD AFFECT FIRST RESPONDERS

» First responders in general, and the Fire Service in
particular, have suffered increased incidents of
PTSD-related illness

— Suicides among first responders are at an all time high
— Increased cumulative stress is an ongoing problem

— There is a lack of available care and treatment for first
responders (the Fire Service in Lake County is working with
Crossroads Health to address this)

— lllness and injury increase when first responders are tasked
with additional overtime work

— Busy shifts do not allow for proper nutrition, exercise or rest.

— We have received an American Rescue Plan Act grant from the
State of Ohio to provide training for peer counselors
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WHAT A ‘NORMAL DAY’ LOOKS LIKE

e 0730-0800 Check of Assigned Vehicles

e« 0800-0830 Wash Vehicles

 0830-0900 Log Reading (review of prior 2 shifts) and breakfast

e 0900-1000 Daily House Chores (clean kitchen, bathrooms, floors)

e 1000-1200 Scheduled Work (Monday routines, assigned duties, training), tours, public education
e 1200-1700 Lunch, training, public education, physical fithess

e 1700-0730 Dinner, completion of assigned duties

« Emergency runs and run reports take precedence over all non-emergency duties (as of 4/17/23-
1,203 calls or 11-1/2 a day average)

« We “overlapped” meaning we had 2 squads on calls and not otherwise available, 2,064 times,
or 48% of the time in 2022 (560 Y-T-D 2023, 47%)
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A SHIFT

Capt. Mike Grubach (*15)
Lt. Chris Young (*20)

FF Willy Horvath (*21)
FF Brandon Noe (*15)
FF Justin Cubranich (*13)
FF Kevin Niebes (*6)

FF Ryan Jeric (*4)

FF Kyle Friebertshauser (*2)
* =Years of Service
(Avg.=12 years)

Shift Responsibilities — Hydrants/Water System, Hose, Turnout Gear/PPE, Radios, Tech Rescue




B SHIFT

Capt. John Niehus (*32)
Lt. Earl Mahoney (*24)
FF Tom Konitsky (*24)
FF Jim Solymosi (*20)

FF Drew Lemmerbrock (*14)
FF Chris Kuper (*11)
FF Randy Rolf (*9)

FF Anthony Skinner (*3)

* = Years of Service
(Avg.=17 Years)
Shift Responsibilities - EMS Equipment/Supplies, Station Maintenance, SCBA and Breathing Air




C SHIFT

Capt. Mark Jonovich (*18)
Lt. Paul Algier(*14)

FF Rob Hendershot (*24)
FF Jim Nicholson (*20)
FF Steve Tokish (*10)

FF Brennan Carden (*8)

FF Joe Eckart (*4)
New FF April 2023 (?)
* = Years of Service
(Avg.=14 Years)
Shift Responsibilities — Vehicle Maintenance, Equipment Maintenance, IT Services




Administrative Staff

_ Chief Thomas Hummel (*28)
~  Executive Captain Bob Mrosko (*28)
Fire Marshal Terry Sopko (*8)
Administrative Asst.
Alexis Carlson (*2)

Staff Responsibilities — Overall
Dept. Operations, Budget,
Training, Day-to-Day Operations,
Fire Inspections, Payroll and
Correspondence




2022 ACOMPLISHMENTS

» Capital purchases
— New Sutphen Fire Engine
— Renovations to Fire Station




2022 ACOMPLISHMENTS

» Equipment Purchases
— Tools and equipment to outfit the New Fire Engine
— Technical Rescue Equipment
— Gear Hose Dryer (O.S.F.M. Equipment Grant)

» (Capital and Equipment
— Purchases were made with Fire Levy Funds or Grant Funds
— We are also adding an outdoor cooking/eating area




2022 ACOMPLISHMENTS

o Officer Training
— We continued our Officer Leadership Training in conjunction with PPD
« 3 Senior Firefighters attended FBI-LEEDA Leadership Training

— We are continuing to train our future promoted officers to be more ready for
promotions when they occur

* We have been sending firefighters on the current promotional list to officer
development trainings

« We have begun to send some of our senior firefighters to leadership trainings

« Firefighter Training
— We continue to work on relevant firefighter training
» We sent 4 personnel to Fire Investigator training in 2022

— We exercised and lubricated all hydrants in Zone 2 of the City

» This helps our firefighters to know the capabilities of the water system, and assures
we will have working hydrants in the event of a fire



2022 ACOMPLISHMENTS

. Purchased and installed 6 residential Knox Boxes
with Corporate and Private Donations in both
2022 and 2023

— These assist with our crews entering a house
without causing damage

— We have 33 of these Residential Knox Boxes
installed in the city. Currently and have 3 on
hand. This program is completely funded by
donations

. Partnered with the Red Cross to install Smoke
Detectors in the Painesville Community

— We have installed over 200 smoke detectors
in homes since the Implementation of this
partnership. All smoke detectors are
provided at no cost by the Red Cross




GOALS 2023

» Additional Staffing

— We have applied for the S.A.F.E.R. grant in hopes
of adding 6 more Firefighter/Paramedics

* Adding staff will spread our work load & improve
responses and make our staff and citizens safer

* Adding staff will reduce the cost of overtime

— All normal costs for additional staffing are
covered by the grant for 36 months

e Costs for uniforms and turnout gear will come from
our existing fire levy




GOALS 2023

 Capital purchases

— Re-Chassis our oldest EMS Squad (chassis on
order)

— New Portable and Mobile 800mHz Radios (applied
for an Assistance to Firefighters (AFG) Grant)

— Re-model and re-equip the Fitness Room

(all Capital purchases will be made with Fire Levy funds
or grants)




GOALS 2023

e Grant purchases
— Have applied for 2023 Ohio State EMS Grant

o Usually awarded in April/May (only received $638 in 2022)
 Will be used to purchase durable EMS Equipment and Active
Shooter Gear
— Working with a Grant Writer to explore grants available for
Fitness equipment and Health and Wellness Initiatives,
Fire and EMS Equipment -




GOALS 2023

* More and Better Training
— Advanced Cardiac Life Support Training for all Personnel (Completed Feb. 2023)
—  Continue Technical Rescue Training with emphasis on Swift Water/Ice/River
— Rescue training (4 personnel enrolled in Indiana River Rescue School 6/2023)
— Continue HIT Team and Fire Investigation Training (1 new Haz Mat Tech
— (3/2023, 4 new Fire Investigators in 2022)
—  Continued support of AV/MCI Training (6/2023 in Willoughby)




GOALS 2023

« Community Outreach
— Increase Community Interaction and Visibility

» Offer Public Training and Education opportunities

* (have met with Wesley Village, Heisley Park Senior
Living facilities and both LMHA apartments)

— Continue our Hydrant Program



THANK YOU
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